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L&T among top 10 of LinkedIn’s 25 best workplaces
in India
Only infrastructure company to feature in prestigious list

Living up to its reputation as a great place to work, L&T has featured in the top 10 of
LinkedIn’s 2022 Top Companies list in India. This recognition reaffirms L&T’s continuous
efforts for the last several years in taking resolute steps towards fostering and promoting
talent.

This coveted position for L&T, which was
described as one of the “best workplaces to
grow your career”, comes in the backdrop of Linked m
the uncertainties of the COVID-19 pandemic.

This is the second successive occasion when
L&T bhas featured in LinkedIn’s Top
Companies list of best workplaces in India.

What makes this recognition commendable
is that L&T was the only infrastructure
company to feature in the top 10 of 25 COMPANIES
companies among which are a number of IT,
e-commerce and consulting organisations in

India. The list was the outcome of a rigorous @ LARSEN & TOUBRO
study of LinkedIn’s 740 million global
members.

L&T made this mark on the basis of the

advancement it made across seven parameters such as ability to advance, skills growth,
company stability, externa opportunity, company affinity, gender sensitivity and
educational background. According to LinkedIn, “while many companies are focusing on
hiring freshers, Larsen & Toubro is focusing on creating talent that is groomed for industry
requirements”.

Expressing his sense of elation, Executive Vice President & Head - Corporate HR, Dr C
Jayakumar said, “For years, L&T has encouraged a culture that not only boosts
performance, transparency and objectivity for all employees so that they are able to build
their careers and grow within but has also been considerate and empathetic towards them.
It is in L&T’s DNA to hire the best and to groom in-house talent. In this disruptive age of
technology, L&T looks forward to help its employees in their careers and to succeed
professionally. We have in our sights a workplace of the future in which the focus will be
on recognising technological achievements, meritocracy, providing aspirational
assignments and succession planning”.




